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A’ Role of TSE
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A5 Our network / skills ecosystem

HE'S ALWAYS VERY THOROUGH wiTH 1 1 112
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A’ Dutch labour market (1/2)
Labor Market Shortages in the Netherlands

The Dutch economy has long benefited from substantial openness to achieve high living standards and provide employment opportunities.
However, the labor market has become exceptionally tight recently, with cyclical and structural factors contributing to the tightness. Rapid
population aging and an ambitious climate agenda call for more efficient use of resources and productivity growth to maintain economic growth,
A comprehensive approach is needed to address labor shortages, promote a more inclusive, flexible, and efficient labor market, and support
economic growth. Policymakers should target measures that help increase market flexibility, activate the unemployed, incentivize longer working
hours of part-time employees, promote longer working lives, restore the balance between different types of employment, secure adequate social
protection of all groups, ensure a smooth transition from one job to another, and encourage innovation and technology adoption.

Skill Mismatches

21. skill mismatches create bottlenecks and exacerbate labor shortages in sectors relevant to greater digitalization and low-carbon
transition. The shortages of personnel in engineering and Information and Communication Technology (ICT) sectors are felt across the
economy. Given the country’s ambitious climate agenda, green skills are in high demand. In October 2022, some 48 thousand vacancies
for jobs related to energy transition remained unfilled. Most vacancies were open for designers, architects, IT systems analysts,
electricians, solar panel installation technicians, electric car charging station installers, accountants, administrators, and project leaders
for the construction sector and installation businesses (NL Times, 2022). In the future, even more professionals will be needed to achieve
its goals. Gonne (

28 thousand new technical jobs, in addition to the already existing 26 thousand full-time equivalent jobs employed in the Dutch energy

sector.

Source: IMF (2024)




A’ Dutch labour market (2/2)
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25, Over the last decade, Dutch economic growth has been significantly driven by labor input, with productivity lagging its peers. Ando
(2022) indicates that labor input growth has been the main contributor to the solid real GDP growth in the Netherlands, and productivity

\arket duality,
vn in line with

United States and the average for the OECD countries (10.8 percent).

-

Source: IMF (2024) s



4! Examples of what we do

Hilmogern | wmncumirs

Applied Research Team
(regio Oost)

Het Applied Research Team (ART) werkt san innovatie,
waarbi] kennisontwikkeling. praktische toepassingen

centraal staan. E:
vanuit het werkveld is het vertrekpunt, waarbij de
jnen met de opdrachtgevers kort zijn. Studenten
spelen een sctieve rol op diverse niveaus. Binnen het
team 2ijn er naast onderzoskers, dus ook

die ijdrag

leveren.

‘Samen met de Supervisory Board wordit gestreefd
nasr maximale impact van de ontwikkelde kennis in
het onderzoek. Dit adviesorgaan bestsat uit ervaren
‘en deskundige professionals, it zowel de
academische wereld als de industrie

Sihen met de Supervisory Board wordt
gestreefd naar maximale impact van de

ontwikielde kennis in het onderzoek.

Innovatie, werken en leren gaan hand in hand en
wormen een dynamische mix.

De missie reikt verder dan onderzoek: het team
ontwikkelt middelen en materialen om kennis over te
dragen san docenten en professionals, om zo bi te
dragen aan een batere toekomst.

Applied Research Team

topsector ,Sg’ prac//

Legenda

®  Just Transition Fy

®  LLO-Katalysator
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Opschaling PPS
Beroepsonderwij




Mapping education —> analyse gap -> common agenda

Circa 39 complete Meer dan 140 . Steads meer flexibele
opleidingen op keuzedelen met Sterke groei van leerroutes op
energietransitie eon focus op opiskingen geroht op energietransitie,
on/of circulaire energietransitie of energietransitie zodat het aansluit bij
sconomie circulaire werkenden (LLO)
eaconomie

Analyse bijdrage Practoraten aan MMIP’s (uit: KIA Klimaat & Energie)

1. Hernieuwbare 2. Hermieuwbare
elektricitent op 2ee elektrictntsopwekhing op
land en = de geboumwde
omgeverg
6. Grondmetien 7« COzaripe 8. Keten. en
~  enproducten vosr  industiiele teem apectes
Oredentet vas mege
esoiviot hattheuding

3. Versmlling 4. Wemte n 5. Usttrificatie

energerencvaties  koude v het

n de gebouwde anergeesysteem in

omaeving e qebouwde
emgeving

Corodaire boww en L 3 L&} tadeptoef,

Infrastrectuw verlenging natwunnciusied en
Gebouwde MGEVINGEDe WSt
amgeving bouwen

eerpunt MMIP’s van deelnemende practoraten




A5 Strenghts, weaknesses and priorities
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